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ABOUT WESLEY
Wesley has more than 25 years of business experience including positions
in IT, product management, policy and procedure development, budgeting,
vendor negotiations, and client development and relationships for Turner
Broadcasting System, Delta Airlines, Bank of America, IBM and Fidelity
Investments. He has been responsible for leading the development of IT
organizations and global services, while also working in the field of software
development and digital asset management for various Fortune 500
companies. As COO, Wesley oversees the operational aspects of contracts
with all business partners, collaborates with the Executive Director and senior
management to support (ISC)2 programs and services, and is responsible for
the development and implementation of a business template for the regional
offices. Additionally, Wesley attended a Master’s program at Lesley College
and George Washington University, and holds a B.S. in Accounting from the
University of Massachusetts.

WHAT OTHERS HAVE TO SAY
“For two years I reported directly to Wesley as the Director of a PMO in one of
Turner’s technical organizations. During this time we went through a lot of change, but
Wes’ leadership allowed me to ultimately build a PMO that strategically supported
the business and delivered positive results. Wes’ leadership style is collaborative and
supportive with the right amount of stretch assignments to keep one growing and
planning for career advancement. Wes believes in fostering a work environment that
focuses on delivering results, accountability, and a healthy work/life balance. As a
startup organization, our team was able to create a brand that made a positive
impact within a short timeframe, and would have matured rather quickly given different
circumstances. I always find at least one takeaway (if not more) from every manager I
have worked for, and with Wes, my greatest lesson is the importance of hiring qualified
people with an internal focus of control. Through this lesson he proved that while it
may be challenging to find, overall the benefits are rewarding in the long run.”

PERSONAL SLOGAN: “WHO YOU SURROUND YOURSELF WITH, YOU BECOME.”

